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d to prosper

Long Beach WDB assists
inesses to sustain economic

th by meeting their demand for
ghly skilled workforce. The WDB
rs access to world-class

ices designed to prepare
viduals for maximum
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WDB will play several roles in
tions to the vision and mission.
will be a community facilitator
convener to identify issues and
ectively solve problems with

rd to our mission. We will set
cy for the community’s

kforce development strategy.

will strategically invest in
vation to catalyze change. And
ill act as a connector between
inesses and individuals to

ure that a mutually beneficial
tionship between both ensues.




Increase employability for any
individual who requires a job

Increase the labor supply for high
demand, high growth industries, both
current and future, through workforce
development

Decrease the skills gap between
industries’ skill needs and the
workforce

Increase opportunities for underserved
populations

Increase the supportive community
infrastructure required to enable
people to work (e.g., affordable
housing, transportation, child care)
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