PSU Research Classifications and Ranks


	Classified - SEIU
	Unclassified Research Faculty – AAUP & AFT

	Classification or Rank
	Lab Aid

(non-exempt)

	Lab Assistant (non-exempt)1
	Lab Technician (non-exempt)1
	Research Analyst

(non-exempt 

& exempt)1
	Research Assistant (non-exempt)

	Research Assistant (exempt)2
	Senior Research Assistant 
(exempt)2
	Research Associate (exempt)2
	Senior Research Associate (exempt)2

	Position Specifications

	Level of Research Responsibility
	Performs routine cleaning, sterilizing, and other housekeeping tasks in a lab.  Collects and washes glassware, properly disposes of waste, stocks lab with supplies. Cleans equipment.
	Performs record keeping and other clerical tasks related to lab operations.  Prepare media used in testing and prepares specimen(s) for testing.  Input and log data, file lab reports, review supply of stock and order supplies, set up tests for technicians, prepares and stains slides used for microscopic examinations.
	Performs routine or standardized tests using recognized lab techniques, performs analysis under close supervision, logs samples as they arrive in lab, interprets results of analyses and runs correlations with other tests, operates equipment common to labs, calibrates and maintains lab equipment, writes reports showing results of tests and analysis.
	Level 1&2 (non-exempt):  Assists in gathering, compiling, analyzing, and reporting info and raw data in narrative or schematic form, contacts other sources for research info, conducts surveys, assists in planning and organizing research projects, conducts simple research independently
Level 3&4 (exempt):  Plans and organizes research projects and makes interpretations and conclusions, may act as project leader on major studies or complex designs, design surveys, publish articles, and act as spokesperson on research matters.


	Most Research Assistants are 

non-exempt.

Assists in research by: Gathering data using a pre-determined protocol; performs routine experimental procedures; gathers materials for reports; performs routine data processing or lab work; performs data management (cleaning & inputting data); performs routine data analysis. 
	Exempt Research Assistants are the exception. Their detailed position description must clearly reflect the following FLSA standards:
At least 80% of the employee’s work must be intellectual and varied rather than routine, manual, mechanical, or physical.  Must consistently exercise discretion and independent judgment.

Assists in research by gathering data, performs experimental procedures, assists in preparation of reports, assists in data processing or lab work, data management (cleaning and inputting data), data analysis.  May provide supervision to students.  
	Coordinates research activities; statistical analysis; maintains database; coordinates collection, processing, and reporting of data; assists in judging validity of data.  Provides supervision over research and support staff.  Coordinates preparation of reports and presentations.
At least 80% of the employee’s work must be intellectual and varied rather than routine, manual, mechanical, or physical.  Must consistently exercise discretion and independent judgment.3

	Participates in writing grant proposals and in the design, execution and control of research studies; manages analysis of data; manages the conduct of experimental tests and procedures; develops new research methodologies and date collection protocols.  Responsible for day to day implementation of research. Supervises and train research staff.
	Designs, develops and executes one or more research studies; assists/major role in writing proposals and acquisition of support; authors publications; takes a lead role in the development of new research methodologies and data collection protocols.  Supervises graduate students and research staff.


	Classified - SEIU
	Unclassified Research Faculty – AAUP & AFT

	Classification or Rank
	Lab Aid

(non-exempt)

	Lab Assistant (non-exempt)1
	Lab Technician (non-exempt)1
	Research Analyst

(non-exempt 

& exempt)1
	Research Assistant (non-exempt)

	Research Assistant (exempt)2
	Senior Research Assistant 
(exempt)2
	Research Associate (exempt)2
	Senior Research Associate (exempt)2

	Supervision Received
	Close Supervision
	Close Supervision
	Close Supervision
	Level 1&2: Close Supervision  Level 3&4:General Supervision
	Close Supervision
	General Supervision
	General Supervision
	Works independently under general direction
	Works independently under general direction

	Education
	No minimums
	HS coursework in lab setting
	HS coursework in lab settings 
	Level 1&2: Associate’s Degree Level 3&4: Associate’s Degree
	Bachelor’s Degree or specific expertise
	Bachelor’s Degree or specific expertise
	Bachelor’s Degree
	Masters, or Bachelor’s with equivalent combination of education and experience
	Master’s Degree or PhD

	Research Experience
	None
	None
	1 year
	Level 1& 2:  3 years assisting exp.  Level 3&4:  2 or more years independent research
	None required
	1 year
	2 or more years
	4 or more years of progressively responsible experience
	6 or more years of progressively responsible experience

	Salary Requirements

	Minimum AAUP Salary (based on 12 month term of service)

	n/a


	n/a


	n/a


	n/a


	$20.52 per hour
	$42,684
	$43,416
	$48,816
	$49,068

	Minimum AFT Salary (based on 12 month term of service)

	n/a
	n/a


	n/a


	n/a


	Always hourly $17.54 per hour
	Always hourly $17.54 per hour
	Always hourly $17.54 per hour
	Always hourly $18.91 per hour
	Always hourly $18.91 per hour

	Minimum Classified Salary

	$10.70 per hour
	$11.10 per hour
	$12.34 per hour
	Level 1&2: $13.23 per hour 

Level 3&4:  $3405 per month
	n/a


	n/a


	n/a


	n/a


	n/a




� OUS –SEIU Classification Specifications (� HYPERLINK "http://www.ous.edu/dept/hr/classification-specs/" ��www.ous.edu/dept/hr/classification-specs/�)


� 2005 PSU-AAUP Research Support Subcommittee of the PSU-AAUP Joint Compensation Task Force & PSU Promotion & Tenure Guidelines


� Oregon Bureau of Labor and Industry (� HYPERLINK "http://www.boli.state.or.us/BOLI/TA/T_FAQ_Taclass.shtml" ��www.boli.state.or.us/BOLI/TA/T_FAQ_Taclass.shtml�) & US Dept of Labor Fair Labor Standards Act (� HYPERLINK "http://www.dol.gov/compliance/laws/comp-flsa.htm" ��www.dol.gov/compliance/laws/comp-flsa.htm�)


� OUS –SEIU Classification Specifications (� HYPERLINK "http://www.ous.edu/dept/hr/classification-specs/" ��www.ous.edu/dept/hr/classification-specs/�)


� 2005 PSU-AAUP Research Support Subcommittee of the PSU-AAUP Joint Compensation Task Force & PSU Promotion & Tenure Guidelines


� AAUP-PSU Collective Bargaining Agreement for the Period September 1, 2009 though August 31, 2011


� AFT-PSU Collective Bargaining Agreement for the Period July 1, 2009 through June 30, 2011


� SEIU-OUS Collective Bargaining Agreement for 2009-2011





