From AAUP/PSU Collective Bargaining Agreement

Per Article 30, Sec 4.3 

Base Annual Salary Rate Minimums for Ranked Faculty
	Rank
	9-month appt.

February 1, 2009
	12-month appt.

January 1, 2009

	Professor
	$73,917
	$90,192

	Associate Professor
	60,084
	73,284

	Assistant Professor
	50,265
	61,320

	Senior Instructor
	40,221
	49,080

	Instructor 
	35,190
	42,900

	Senior Research Associate
	40,194
	49,068

	Research Associate
	40,005
	48,816

	Senior Research Assistant
	35,577
	43,416

	Research Assistant
	35,001
	42,684


Per LETTER OF AGREEMENT—LOA #4:  
Salary Reductions for Academic Years 2009-2011

For 12-month employees at 1.0 FTE (assuming a full year of implementation):

	Annual Pay @ 1.0 FTE
	Minimum Number of Leave Days
	% Impact on Salary

	<$30,000       
	3 days per fiscal year
	1.15%

	≥$30,000 and <$50,000
	4.2 days per fiscal year
	1.62%

	≥$50,000 and <$70,000
	5.4 days per fiscal year
	2.08%

	≥$70,000 and <$90,000
	6.6 days per fiscal year
	2.54%

	≥$90,000 and <$110,000
	7.8 days per fiscal year
	3.00%

	≥$110,000 and <$130,000
	9 days per fiscal year
	3.46%

	≥$130,000 and <$150,000
	10.2 days per fiscal year
	3.92%

	≥$150,000
	11.4 days per fiscal year
	4.38%


For 9-month employees at 1.0 FTE (assuming a full year of implementation):

	Annual Pay @ 1.0 FTE
	Minimum Number of Leave Days
	% Impact on Salary

	<$24,590
	2.19 days per academic year
	1.15%

	≥$24,590 and <$40,984
	3.07 days per academic year
	1.62%

	≥$40,984and <$57,377
	3.95 days per academic year
	2.08%

	≥$57,377 and <$73,770
	4.82 days per academic year
	2.54%

	≥$73,770 and <$90,164
	5.70 days per academic year
	3.00%

	≥$90,164 and <$106,557
	6.58 days per academic year
	3.46%

	≥$106,557 and <$122,951
	7.45 days per academic year
	3.92%

	≥$122,951
	8.33 days per academic year
	4.38%


